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AGREEMENT 


THIS AGREEMENT, made this-day of 2007 between the 

Borough of Clayton, hereinafter referred to as “Borough,” and F.O.P. Lodge No, 130 - 
Fraternal Order of Police/New Jersey Labor Council, hereinafter referred to as “F.O.P.” 

WITNESS: 

WHEREAS, the parties have carried on collective bargaining for the purpose of 
developing a contract covering wages, hours and other conditions of employment, and 

WHEREAS, the parties have carried on collective bargaining for the purpose of 

developing an Agreement regarding wages, hours and other terms and conditions of 
employment; 

NOW THEREFORE, in consideration of the following mutual consideration, it is 
hereby agreed to as follows: 
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ARTICLE I 
RECOGNITION 


The Borough recognizes F.O.P. Lodge No. 130 - FOP/NJ Labor Council as 
the exclusive representative for the following personnel in Clayton Police 
Department, hereinafter referred to as “employees” regardless of assignment 
to Patrol or Detective Division. 


Patrolmen 

Detectives 

There shall be no discrimination, interference or coercion by the Borough or 
any of its agents or employees against the employees represented by the 
F.O.P. The F.O.P. or any of their agents or representatives shall not 
intimidate or coerce employees into membership. Neither the Borough nor 
the F.O.P. shall discriminate against any employee because of race, creed, 
color, age, sex, national origin or religion. 
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ARTICLE II 

DUES D EDUCTION AND AGENCY SWOP 


A. Payroll deduction for dues to the F.O.P. for members who are employees of 
the Borough covered by this Agreement should be made bv the Borough uuon 
submission to the Borough by the F.O.P. of notification from said employ eels) 
authorizing the deduction of dues from their pay. The appropriate Borough 

sha 1 fo ™ ard said dues to the F-O.P. at regular intervals. Employees 
shall have the authority to withdraw authorization for dues deduction in 
accordance with State law. Any such written authorization to deduct dues 
may be withdrawn by the employee holding employment any time by the 
following of notice of withdrawal with the Borough. Filing of notice of 
withdrawal shall be effective to halt deductions as of January 1 st next 
succeeding the date on which notice of withdrawal is filed. 


B. 


The F-O.P shall indemnify, defend and save the Borough harmless against 
any and all claims, demands and suits or other forms of liability that shall 
arise out of or by reason of action taken by the Borough in reliance upon the 
F.O.P. m supplying to it information concerning the names of the employees 
and the amount of dues to be deducted. 


Any chan ge in the amount of dues to be deducted during the terms of this 
Agreement shall only be accepted by the Borough when received on the 
letterhead of the F.O.P. and signed by the President of the F.O.P. and/or 
his/her designee. Said letter must specifically set out the amount of dues to be 
deducted and the day upon, which said change in dues is to become effective. 


D, 1 .The Boro ugh agrees to deduct a fair share fee from the earnings of those 
employees who elect not to become a member of the F.O.P. and transmit the 
fees to the F.O.P. after written notice as to the amount of the fair share 
assessment is furnished to the Borough, 



2 . The fair share fee for services rendered by the F.O.P. shall be in an amount 
equal to regular membership dues, initiation fees and assessments of the 
r .O.P., less the cost of benefits financed through the dues and available only 
to members of the F.O.P., which in no event shall the fee exceed eighty-five 
percent (85%) of the regular membership fees, dues and assessments. Such 
sum representing the fair share fee shall not reflect the cost of financial 
support or partisan political or ideological nature only incidentally related to 
the terms and conditions of employment, except to the extent that it is 
necessary for the F.O.P. to engage in lobbying activities designed to foster its 
policy goals through collective negotiations to secure for the employees it 
represents advances in wages, hours and other terms and conditions of 
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employment in addition to those which are secured through collective 
negotiations with the Borough. 

3. The F.O.P. agrees that it has established a procedure by which a 
nonmember employee(s) in the unit can challenge the assessment as set forth 
in N.J.S.A. 34:13A-5 6. In the event the challenge is filed, the Borough 
pendi ng final resolution of the challenge shall hold the deduction of a fair 
share fee in escrow. 

4. No fees shall be deducted for any employee sooner than: 

A. Thirtieth (30 th ) day following the notice of the amount of the fair share 
fee; 

B. Satisfactory completion of a probationary period; 

C. The tenth (10 ) day following the beginning of employment for 
employees entering into work in the bargaining unit from reemployment list. 

5. The Boro ugh shall deduct the fee from the earnings of the employee and 
transmit the fee to the F.O.P. on a monthly basis during the term of this 
Agreement. The F.O.P, assumes the responsibility for acquainting its 
members, as well as other employees affected by the representation fee, of its 
implications and agrees to meet with employees affected upon request to 
answer any questions pertaining to this provision. 

6 . The F.O.P. shall indemnif y, defend and save the Borough harmless against 
any and all claims, demands, suits or other forms of liability that shall arise 
out of or by reason of action taken by the Borough in reliance upon fair share 
information furnished by the F.O.P, or its representatives. Any action engaged 
m by the F.O.P., its representatives or agents, who discriminate between non- 
members with respect to the payment of such fee other than what is allowed 
under the law, shall be treated as an unfair practice. 
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ARTICLE III 
MANAGEMENT RIGHTS 


Subject to the provisions of this Agreement, the Borough reserves to itself sole 
jurisdiction and authority over matters of policy and further, the Borough specifically 
retains the rights, in accordance with but not limited to the State of New Jersey the 
United States and any other relevant and applicable laws, to do at least the following: 

1. To direct the employee to the Borough; 


2. To hire, assign, promote, transfer and retain employees covered by this 

n gl vs? Hu. CXlL, 


3. To demote, discharge, or take any other disciplinary action for good cause 
against employees covered by this Agreement 5 


4. To relieve employees from duties because of lack of work or any other 
legitimate reasons; 


To maintain the efficiency of the Borough’s operations that is entrusted to 


_ . , 6 ' , To determine the method, means and personnel by which such, operations 

are to be conducted; and 


7. 

permitted. 


Take any other lawful action with respect to its employees that is 


The Borough also states that irrespective of those rights set forth above, that it does not 
waive me jurisdiction given to the Borough as set forth in Title 40 and 40A of the New 
Jersey Statutes Annotated or any other applicable State and/or Federal Law. 
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ARTICLE IV 

GRIEVANCE PROCEDURE 


. , , 3i f ' . ?; , The P^ose of this procedure is to secure at the lowest possible 

. ’ P^^ble settlement of the problems which may arise affecting the terms and 

. ndmons of this Agreement. The parties agree that this procedure will be kept as 
informal as may be appropriate. oc Kept as 

any employee having grievance to discuss themKter tafomX^th ° f 

inte” entiontf fte F < 0 D r ttmalt ’ a ” d ha ™ 8 *' wdre, * d wilh °« 

At ^ S I ^ evance t s defined as any controversy arising over the interoretatinn 

andAsr appheation of any provision of this Agreement or administrative decisfon or policy 

FOP^tSfrf^tT* of emp'oyment, which may be raised by an individiud, the 
•U.t. on behalf of and at the request of an individual, or the Borough. 

ffriMmnS. h t The f ? l0W 7 g conslitutss the sole and exclusive method for resolving 
grievances between the parties covered by this Agreement and should be followed! its 
entirety unless any step is waived by mutual consent: 

STEP 1 


• . ■ 1 ' . Any aggrieved employee shall institute action under tihis provision in 

T? i l7) ca] ”^days of the oeeumenee of the grievani aT 

taChieMPofci f”i T If' diffcreB “ between the aggrieved employee and 

to file the grievance within the required time shall constitute 

vShksTdIm? 635 ^ C ° Uld DOt ^ rea30Tmbly discovered the occurrence 

n - . , 2 ‘ A Ifthe c 7 efofPolice or designee and the grievant cannot come to an 
“ Agreement ; *e grievant shall, submit his/her grievance, in writing within ten 
(10) calendar days of the receipt of the written grievance. 

STEP 2 

bv the Fffp Sfhi!tV 1S f^ 0t resoIv 7 d 7 hrou S h Ste P f or if no answer has been received 
jy F '®* u tbl hlS me J en ° d -' * e grievance sMl be presented to the Director of 
. ubhc Safety or designee withm ten. (10) calendar days frpm the date the Chief or 

re ! £red " dedsi ° n ' Th£ Director of Public Safety sMl 

yfS y S ,T T“? m t attempt t0 resolve The Director or designee 
shaffwxthm ten (10) calendar days from receipt of the grievance, provide a written 
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forth the T l r e aJld/ ° r u -\ e F 1 ‘°' P '’ eitFer answerin 8 the grievance or setting 
forth the terms of settlement, which should have been agreed to by all parties, 8 

STEP 3 

in | f the , ET1 5 Vant lS 110t satisfied ^ decisions rendered in Steps 1 and 2, he/she 

m 1 1 ?T C V° th l B ° r0Ugh C0unciI or its designated representative 
^ M , (10) Ca1e J ndar days fxom ±e date Director of Public Safety or designee renders 

tletmlugh Clerk Th d r^Tp Said request for a Step 3 hearing shall be filed with 
j ■ . gh C ! erk - TI ? e Borou g h Council or its designated representative shall present a 

^Tewce in 8 ’ m twent >'-° ne ( 21 ) calendar days after receipt of the written 

STEP 4 

i u If , the ^ e ),’ ant is not sat isfied with the decisions rendered in Steps 1,2 and 
3, he/she may submit his/her gnevancc to an arbitrator for final resolution of the 
grievance. Only those grievances regarding the interpretation, application and specific 
provisions of this Agreement shall be arbitrable. The request by either party forsuch 
arbitration must be made within twenty (20) calendar days from the date the Borough 
Councfi or its designated representative renders or should have rendered its decision. Hie 

Commission 31 ^ ***** pursuant to rales ofthe Public Employment Relations 

.. The fubitrator shall be bound by the provisions of this Agreement and wil 1 

restrict his/her opinion to the application of facts presented to him involving the 
grievance. The arbitrator shall in no way have authority to add to, modify, detract &om 
or altei in any way, any of the provisions of this Agreement or any amendment or 
supplement thereto. 

3. The costs for the services of arbitration shall be borne equally by the 
Borough and the F.O.P. Any other expenses, including but not limited to the presentation 
of witnesses, shall be paid, by the party incurring the same. Decisions rendered by the 
arbitrator shall be final and binding, consistent with applicable law, and the award must 
be in writing with appropriate factual and legal arguments and conclusions. 

4. The arbitrator shall only be permitted to hear one (1) grievance and only 
one (1) issue per arbitration. No multiple grievance arbitrations will be permitted unless 

SbSon C ° nSent 0t B ° r0Ugh ** F ‘ aP ‘ prior t0 COmm encement of the 


5 The arbitrator shall hold the hearing at a time and place convenient to the 
dwhwdn 1 ^ attempt t0 iSSU£ hi5/hCr decisi(>n Wlthj n thirty (30) days after the close of 
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nrnrrvW k + the B ° r0Ugh , 01 the F '°- P - ma 7 waive any steps to the grievance 

fn qu e d S Uon b ^ ^ b " d ° ne in ^ tin S with the consent of fte other party 

E. The time limits set forth herein shall be reasonably adhered to If anv 
f™ aS n °! been “ted within the time limit specified, the grievance shall be 

bCen WaiVe J d ' If any grievance is «* processed to the next succeeding 
p in the grievance procedure within the time limits prescribed, then the disposition of 
ne grievance at the prior step shall be deemed conclusive and shall not be appealable 

Sbal ! f event the parties mutually agreeing to extend or contract ihe 
time limits provided for processing the grievance at any step in the grievance procedure. 

,, F ' , Th< “ partl ® s that for the purposes of this Article, the normal 
adherence to the chain of command shall not be a requirement. 
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article V 
SALARIES 


The salary schedule for ail employees covered by this Agreement is set forth below. 
“Recruit.” 0fRcers ’ when hired ’ sha11 be compensated at the salary level reflecting 

Class Patrolma^ ^ °° mpleted as a Recruit > ^ officer shall move to “Fifth 


nave CkSS «" *•» 

raw™ T^cfcw ^ as a FMnh cta ’ *■—» 


“Patrolman Second c” “ * ?atn>taan ^ ClaSS > **>= ^ sM1 »•» «° 
“PaWmanFirstOasa” ^ " 2 ^ ^ ,he sM *> 

not be de^of^"" 315 ' ** ^ sM1 

Chief of Policc AU m0Vem ' nt in rank shal! 1,5 sub j«t° the recommendations of the 



Patrolman 

2007 

2008 

2009 

Recruit 

$36,890 

$38,366 

$39,901 

5^ Cl ass 

jifc . . . L . 

$41,921 

$43,598 

$45,342 

* Class 

$46,951 

$48,830 

$50,784 

3 rd Class 

$54,893 

$57,089 

$59,373 

2 711 * Class 

$62,687 

$65,195 

$67,803 

l, 5t Class 

$68,270 

$71,003 

$73,842 
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9- Any employee assigned to the position of “Detective” will receive the 
7“' s ™ f Seven-Hundred Fifty Dollars ($750.00) for being “On Cd!.'' p™ eats 
shall be made on June 1st and November 1st of each year. 
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ARTICLE VI 
SHIFT DIFFERENTIAL 


All employees covered under this Agreement will receive a 
shift work. Said differentia] shall be paid as follows: 


shift differentia] 


for working 


2007 

2008 
2009 

This differential will be paid annually 


$600.00 

$600.00 

$600.00 

later than November 1 st of each year. 
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ARTICLE VII 
OVERTIME 


tine and “ q "? ed “ Work be >' ond his/h ' r shift shall be entitled to 

, ® d one-half compensation or to accumulate compensatory time of equal monetary 

value ’ up to a maximum of three hundred and fifty (350) hours' ’ Q “ 

continuo^twetvfn°4 7 agreed 1 that k the tem shift” shall be defined as any 

hour? rtT, n 1 ° } ^ f M0d Wthm continuous period of twentv-four (24) 
ro lu agT6ed and understood ^at the normal work week for the employees 

covered by this Agreement shall consist of no more than forty (40) work hour S 7 m y 

week. A seven (7) day work period shall be defined as beginning at 12-01 a m 
extending through 11:59 p.m. on Sunday. § S 3112 01 a m ' Um ^ 

?' For the purpose of computing overtime, all hours worked in excess of twelve (\ n 

hours m one tweijr-four (24) hour day shall be compensated at a rate of one and one-half 
(I Vi) times the officer’s regular base pay. une ana one bait 

t . ?° r ^ purpose of COra PUtin.g overtime for the personn el working an ei trht rjo 

tZttZl h0UfS ™“ 0f eight < 8 >*one t? 

base pay h ^ COmpenSated * a rate of one one-half (1 14) times the officer’s regular 

fducafiM X au ^ 1 2 mpUted f k S base salary, plus shift differential, plus 
ucation incentive. All overtime will be computed on a 2,080 hour work yean 
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ARTICLE VIII 
HOLIDAYS 


1 ,. Tlle f^ployee shall observe thirteen (13) paid holidays as listed below In 
addition to the employee’s regular pay, he/she shall be paid at the rate of one and one- 

half times regular pay if he/she works the holidays, or any portion thereof, and a straight 
tune rate for any holiday not worked, s 


2. All holiday pay over one-hundred and four (104) hours (i.e., 52 hours) will be 
paid m one (1) single payment to be paid not later than November 1 of each year, 


3 For the years covered during this Agreement period, the employee will receive a 

Tl s'i^iS **-** (156) h0lida >' hours ’ P Ius six «D *»« for each holiday 
worked. EXAMPLE. Thirteen (13) twelve (12) hour holidays plus six (6) hours for each 

holiday worked to be placed in a bank, to be paid as stated in paragraph 2. 


4 - Eight (8) hours for each thirteen (13) holidays shall be rolled into his/her base pay 
and paid bi-weekly. This being a total of one-hundred and four (104) hours. This one- 
undred and four hours is not in addition to the one-hundred and fifty-six (156) hours. 


HOLIDAYS 


New Years Day 
Lincoln’s Birthday 
Good Friday 
July 4 th 

Columbus Day 
Veteran’s Day 


Martin Luther King’s Birthday 

Washington’s Birthday 

Memorial Day 

Labor Day 

Election Day 

Thanksgiving Day 

Christmas 


wTft ^ a E Sh3l] r6CeiVe eightsen hours P a y ^ a twelve (12) 

hour shift. This Agreement states a twelve (12) hour shift worked shall entitle the 

employee to eighteen (18) hours pay (1 ft pay only if worked). 
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ARTICLE IX 
CLOTHING 


I A i! effi ployees covered under this Agreement will receive up to Five-Hundred 

voucher"system° llarS ($575 ‘° 0) per year reknbuisemem for VmfcTm Replacement on a 


2 ‘.. A11 °® cers cove ted under this Agreement will receive a full compliment of 

uniforms and equipment as described in tire police manual. Each employee shall ' 

maintain uniforms and equipment to the standards required by the Chief of Police. 


3 ‘ ^ he a3 ^ ount of Nothing that the detective receives will be the same as the patrol 

officers as authorized by tbe Chief of Police. All Detectives will submit receipts and 
vouchers to the Chief of Police for reimbursement. 


4. _ Upon proper authorization by the Chief of Police and the fi ling of tbe proper 
receipts with, the Borough, full reimbursement will be given to each employee who must 
replace a uniform item. 


5 ‘ *i ? mp] ° y f es covered under fWs Agreement will be paid Sixty Dollars ($60.00) per 
month for the cleaning of their uniforms. 
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INITIAL UNIFORM ISSUE 


EQUIPMENT 

QUANTITY 

Long Sleeve Shirt 

4 

Short Sleeve Shirt 

4 

Pants 

4 

Hat 

1 

Ties 

3 

Tie Bar 

1 

Sweater 

1 

Summer Jacket 

1 

Winter Jacket 

1 

Raincoat 

1 

_Rain Hat 

1 

Bullet Proof Vest 

1 

Shoe$/Boots 

1 

Rechargeable Flashlight 

1 

Portable Radio 

1 

Duty Belt 

i 

Holster 

i 

Duty Weapon 

L 1 

Magazine Ammo Case “ 

I 

Handcuffs 

1 

Handcuff Case 

1 

Cap Stun 1 

1 

Cap Stun Case 

1 ~ 

4 > 

00 

O 

>, 

o 

5 i 

1 

..Department Badge 

~ ~ 

Name Tag 

1 

Collar Brass “CP NJ” 

1 
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ARTICLE XI 
COMPENSATION TIME 


1. The employee cannot carry more than three-hundred fifty (3501 hours of 

^««H-employee “up.0 
ttoee hundred fifty (350) hours of compensatory time into the following year If the 

eighteen nThn S ^ “ COmpensator y time for P a y, he/she may not cash in more than 
eighteen (IS) hours in any one pay period, and will be paid at the current rate of pay. 

I w u 11 ™ f ® mpIoyee retires > he/she ™ 1] be paid all compensatory time on a bi¬ 
weekly basis at the current rate of pay. uiyumc on a Di- 
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i 



ARTICLE XII 
CALL IN TIME 


l ' Employees called in for duly or meetings on his/her time off shall 

tor a minimum of four (4) hours at the rate of time and one-half. 


be compensated 
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ARTICLE XIV 

FAMILY MEDICAL LEAVE ACT 


The Borough mil follow the guidelines and standards as set forth in the “Family Medical 
Leave Act” for each employee covered under this Agreement. 
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article XVI 

COURT APPEARANCES 


l • Ab officer is required to appear in the Municipal, County, State, Federal or 

Juvenile Court during his/her off-duty time, shall receive a minimum of two (2) hours 
pay at their overtime rate. If the officer is required to stay longer than the minimum of 

two (2) hours, he/she will continue to receive their norma] overtime rate until court has 
been completed. 

EXAMPLE: Officer is in Juvenile Court for four (4) hours, then he/she will be 
paid four (4) hours at his/her overtime rate. 

2. Any employee covered under this Agreement that is off-duty and contacted by the 
Prosecutor’s Office, Borough or Courts and put on a “stand-by” notice, shall receive a 
minimum of two (2) hours pay at the overtime rate for that day of “stand-by" only. 
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ARTICLE XVIII 

MANAGEMENT ADVISORY COMMITTEE 


1. The Management Advisory Committee shall be composed of one (1) Sergeant, 
one (1) Patrolman, Union President, the Public Safety Director and the Chief of Police. 

2. It shall be the duty of the Management Advisory Committee to: 

A. Evaluate and attempt to resolve problems and potential grievances 
presented to the Committee. 

B. At least annually review the rules and regulations governing the Police 
Department and make appropriate recommendations to the Borough, with the intention of 
making a more professional and proficient Police Department. 

3. The authority of the Management Advisory Committee shall not affect or restri ct 
the policy-making power of the Borough as provided by law. 
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article XIX 

VACATIONS 


Agreement: VaCa ’ i °’’ SCtedu ' e S “ be cffecti '" d ™8 the term of this 


l - 3 years inclusive 
4-9 years inclusive 
10-15 years inclusive 
16-23 years inclusive 
24 and over 


96 Hours 
144 Hours 
192 Hours 
240 Hours 
280 Hours 


?n the irJ° ye ? CO vT d Under * iS Agreement ^ utiIize their vacation time as done 
th P rovidm S rt does not exceed the total time set forth in this Agreement. 

Anril 1S* f° n u SMl b A r f qUeSted 3 B" nted by senjorit y and posted no later than 
a A rli i f T h } i eSr ' ° n y one em Ployee shall be permitted to be on vacation during 
any giv en week unless prior permission is granted by the Chief of Police. ^ 


All vacation days will be enjoyed by any new employee upon completion of one 


4. 

(1) year of service 


5. All employees covered under this Agreement are permitted to carry-over one 
week’s vacation into the next year. * 

one m th w3 l ° yeeS t C ° Vered md r thiS Agreenient sha11 be Permitted to take less than 
one (I) full day s vacation in compliments of six (6) hours or one-half (1/2) day. 

A1] e f ployee$ c ™ Ted urider Agreement shall be permitted to sell back to the 

** that said request must be 

submitted before November 1 st of that year and that it will not be paid until after passage 
of the Borough’s Annual Budget in the following year. P g 
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ARTICLE XX 
TRAVEL EXPENSES 


^cSof Poli^^r ^ *T*? T ehide duriug off ‘ dut y time for travel approved by 
_ e Chief of Pohee 10 police-related schools and business outside the Borough of Clavton 

shall be reimbursed at the standard Internal Revenue Service (IRS) mileage 
Borough 61115111 rat8 ' Ad<3iti0naI fraveI ex P ense ma y be authorized at the discretion of the 
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ARTICLE XXI 
FIREARMS TRAINING 


The Borough shall provide firearms training in accordance with the Attorney General’s 
decision per the Use of Deadly Force Policy and guidelines adopted by the Gloucester 
County Prosecutor’s Office, 
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ARTICLE XXII 
FUNERAL LEAVE 


1. Each employee covered under this Agreement shall be permitted to take off 
his/her next five (5) consecutive working days without incurring loss of pay. The 
employee can. use this time for the purpose of mourning the death loss or conducting 
funeral arrangements for his/her immediate family. Immediate family shall include 
mother, father, step-parent, children, step-children, brother, sister, mother-in-law, father- 
in-law, brother-in-law, sister-in-law, grandparents, spouses’ grandparents, legal guardian 
or any individual that is permanently domiciled in the residence as a member of his/her 
family. 

2. If an employee is scheduled to work on the day of a funeral for a more distant 
relative, lie/she shall be permitted to take the day off without loss of pay and to attend the 
funeral by submitting the appropriate leave form, including the relationship, to the Chief 
of Police for file purposes. 
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ARTICLE XXIII 
PERSONAL LEAVE 


Li k A ' C1 i ie i f 3 0f P ? liC 1 ShdI approve four ( 4 ) da 7 s with pay for personal, 

legal, business, household or family matters which require the employee to he absent 

unng a scheduled shift. The employee shall not be required to state the reason for 
taking such leave other than he/she is taking it in accordance with this Article. 

, T he Ch i e f of Police shall approve one (1) additional personal day after 

five (5) years of service for the same purposes above. 

2 Leave in accordance with this Article shall not be granted if it is requested for a 
holiday covered under Article VIII of this Agreement. 

3. Except in emergencies, where only four (4) hours are needed, all requests for 
eave shall be submitted in writing to the Chief of Police at least one (1) day (a full 

twenty-four (24) hoiu-s) prior to taking the leave 


4. All persona] days will be enjoyed by any newly-hired 

of one (1) year of service with the Borough. 


employee upon completion 


5. 

shall 


Due to a delay in signing this Agreement, the additional personal day for 2007 
be earned over for use in 2008 for those who qualify. 
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ARTICLE XXIV 

LEAVE FOR F.O.P./P-R.A. BIJSTNF.RS 


LSssrsEir" 


If,. * ,at = Trust “ s to the F.O.P./P.B.A. shall be peimitted to attend the State Meeting 

Lot wift tZs o^- F -°' P ' /P - B t n “ d aU ^ ordered by the State * 

sM notify £ cl 55?," ^ po fj bIc - <*** to *° omeegency, the Trustee 

shall notify the Chef of Police, in writing, of the date, time, location and duration of such 

meeting or convention at least ten (10) days in advance. 
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article XXV 
OUTSIDE EMPLOYMENT 


! t , t ^ mpl T S , Slia " n ° tify the B ° f0ugh ’ b ^-duty employment 

nlrLds h nf S-C U f h ^ el T d ' P ° 106 6quipment 311(1 ^ffonns shall not be used during 
periods of off-duty employment except as specifically authorized by the Borough. 8 

2 n .. AU employment will be authorized and paid according to Borough 

° : 0 ' A b 0rdmance Amending Ordinance Establishing Off-Duty Police 
employment in the Borough of Clayton”. This will include the Board of Education. 
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ARTICLE XXM 
SHIFT SUPERVISOR 


PCht*if Prf r f i aSS1 ? n 3 P' 8 ™' t0 each shift - '^Sergeant is not assigned, 
SWft w f F t ’or appmra a Patro1 0fficer as Actin e Skm Supervisor. The Acting 
«“ed! compensated at the Sergeant's rate of pay for those hoars 


Partes agree to this Article being subject to a reopener if additional titles 

the Superior Officers’Contract. 


are created i,n 
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ARTICLE XXVII 
NEGOTIATIONS PROCFTITIRF 


T The parties agree to enter into collective negotiations over a successor Agreement, 
in accordance with the New Jersey Employer-Employee Relations Act m a good faith 
effort to reach agreement on all matters concerning the terms and conditions of 
employment of the Police Department employees covered by this Agreement. 
Negotiations shall begin no later than September 15 th of the calendar year in which the 
term of this Agreement expires. 

2. Any Agreement negotiated shall be reduced to writing and signed by the 
authorized representatives of the Borough of Clayton and the authorized representatives 
of the F.O.P. 

3. Tin ere shall be no changes in the terms and conditions of this Agreement, during its 
lifetime except through negotiations between the two parties. If there should be a change 
in the number of employees covered by this Agreement, any negotiations, regarding such 
change shall be governed by applicable court decisions. 

4. Whenever any representative of the F.O.P. is mutually scheduled by the patties to 
participate during the employee’s scheduled working hours in negotiations, grievances, 
conferences or meeting, he/she shall suffer no loss in pay or other fringe benefits and 
shall be relieved from duty subject to the manpower needs of the Department. 
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ARTICLE XXVIII 
RETIREMENT 


I', a A ' t U P on retirement the Borough of Clayton all personnel mentioned in 
tins Agreement who retire after twenty-five (25) years of service shall retain all medical 

Borough 1 " 63011 ^ 1011 3ll< ^ 0t ^ er k ene ® ts e Wed by current active employees within the 

B, Retirees shall receive reimbursement for the difference between co¬ 
payments for prescription drugs paid by active employee versus the amount paid by 
retired employees. Reimbursement shall be made to the Retiree upon submission of 

Sshira 311(3 aPpr ° pnate Signing of a B ^ugh voucher to be processed in a timely 


2 . 

Sick 


Employees will receive, upon retirement, all Personal Days, Compensatory Time, 
I ime and Holiday Pay, pro-rated up to the date of retirement for that year. 


3. Employees will receive, upon retirement, the full year’s vacation time that he/she 
is entitled to receive for the year in which the employee is retiring. 


f .. _ Al1 r f tir T ^ es Wl11 rece ^ ve fTOm the Borough, upon their official retirement date, a 
letter from the Borough advising them of all benefits they are entitled to recei ve upon 
their retirement from, the Borough. 


5. All employees retiring after twenty (20) years of service will continue to receive 
the same medical, dental, prescription and eyeglass plans offered to active employees. 

n employee hired after April 2,2001 will not be entitled to the Retirement 

Benefits Package upon retiring after twenty (20) years of service with the Borough. 
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ARTICLE XXIX 
SAVINGS CLAUSE 


In the event that any Federal or State legislation, governmental regulation or court 
decision causes invalidation of any article or section of tilts Agreement, all other articles 
and sections not so invalidated shall remain in full force and effect and the parties shall 
re-negotiate concerning any such invalidated provisions. 
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ARTICLE XXX 
RETENTION OF RFNF.FTTS 


Except as otherwise provided, all rights, privileges and benefits sanctioned by the 
governing body which the employees have heretofore enjoyed from January 1. 1974 to 
present, and presently enjoying, shall be maintained and continued by Employer during 
the term of this Agreement, at no less than the highest standards in effect. 
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ARTICLE XXXI 
LAYOFFS 


Any employee who is laid off shall receive four (4) weeks of pay at his/her current rate of 
pay. 

In the event the employee leaves the Borough for other employment or is fired or 1 aid-off 
he/she will be paid for all compensatory time, vacation time, court time or any monies 
owed and will be paid for such time upon leaving his/her employment with the Borough. 
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ARTICLE XXXII 
DURATION OF AGREEMENT 


ShaU beCOme effective Jai ™ary h 2007 and shall terminate December 
J 5 2 , If either Party desires to change this Agreement, they shall notify the other 

party at least one-hundred twenty (120) days prior to the expiration of this Agreement of 
the proposed changes and their desire to terminate this Agreement. If notice is not given 
as herein stated, this Agreement shall automatically be renewed for another year. 

The terms set forth in this Agreement shall remain in effect after December 31, 2009 and 
during the time a successor Agreement is being negotiated. 
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ARTICLE XXXIII 
DISCIPLINE 


In addition to the appeal process provided for in, Title 40 and, 40A, the Police Department 
Rules and Regulations and local Ordinances, an appeal of minor disciplinary actions of 
up to five (5) days suspension if heard and decided by the governing body, will be 
handled through the Grievance Arbitration process under Title 34 (i.e., Public Employees 
Relations Commission (PERC)), 
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, IN ™^™ 0F ’ the parties heret0 have caused this Agreement to be signed 
by the Mayor of Clayton and representatives of the Fraternal Order of Police Lodge 130 
attested to by the Clerk of the Borough of Clayton and Secretary of Fraternal Order of 
Police Lodge 130 and their corporate seals placed hereon this date written. 

BOROUGH OF CLAYTON 

Attest: 


By: 


Chris Newcomb, Borough Clerk 


F.O.P. LODGE 130 

Attest: 



By: 


Secretary, F.O.P, Lodge 130 
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APPENDIX A 

MEDICAL, PRESCRIPTION, VISION AND DENTAL BENEFITS 


Type of Coverage 

Carrier 

Medical 

State Health Benefits Program(s) 

Prescription 

State Health Benefits Program, Prescription Program 

Vision 

Specters, Inc, 

Dental 

Bollinger, Inc. 


The above carriers and programs have been offered and accepted through the terra of this 
contract and shall remain in full force and effect until a subsequent contract is negotiated. 

It is understood that the State Health Benefits Programs establish on January 1,2007 
establishes the co-pays and deductibles for Doctor visits and Prescriptions, It is agreed 
that the amount established by the State Health Benefit Program for all co-pays and 
deductibles shall be the employee’s responsibility per the State Health Benefits program 
as imposed by the State during the length of this Contract. 

It is also understood and agreed to that if the Borough of Clayton chooses to change the 
existing health care providers in the future, the existing State Health Benefits Program 
will act as the benchmark to establish benefits. 
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